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SELF IMPACTOTHERS
Introspective view of who you are and what

you stand for by gaining a deeper insight into
your own biases and how they impact your

decision making.

The latest neuroscience research and its 
practical application to your personal and

leadership behaviours to better understand
and inspire others.

Your role in and readiness to create impact
and change in an organisation or industry by

being challenged to think differently and
adopt new behaviours.

EXECUTIVE LEADERSHIP PROGRAM - Face-to-Face


